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R E S I D E N T ’S REPORT NINE Y E A R S  IN RE V I E W

l feel a sense of accomplishment and personal 
pride as I mke time to reflect on my role as 
President of this fine University over the past 
nine years. The years have been both rewarding 
and challenging.
At the end of my term, there's the delight and 
privilege of having been a part of our successful 
Renaissance capital campaign. Five years ago we 
set a target of $89 million and it's a tribute to this 
University's reputation that we were able to sur­
pass that goal and close our official campaign this 
spring at more than $126 million.
There's a sense of achievement for everyone 
at Western as I look at what our campaign was 
able to provide for the future of this University. 
We have a new science centre, the Laurene O. 
Paterson Building; we have a modern addition to 
Elborn College that meets the province's demand 
for more spaces in the important field of Applied 
Health Sciences; we also have a fine addition to 
the Faculty of Law in the form of the John and 
Dotsa Bitove Family Law Library; in Medicine 
and Natural Sciences, we added the Allyn and 
Betty Taylor Libraiy.
I have been especially pleased to have as one of 
my final duties as President, the role of officially 
opening the last of our capital campaign projects — 
the John Labatt Visual Arts Centre. The new 
Centre is an architecturally delightful building 
with the space and facilities for educating our 
fine arts students.
Western students came through with a tremen­
dous amount of support in the form of more than 
$10 million donated to build Phase Two of the 
University Community Centre (UCC). It's a spa­
cious, bright building that provides the students 
with much needed ancillary support ranging from 
student government offices to recreation and 
retail facilities, including a student-operated 
restaurant.
Scholarship availability was increased and but­
tressed by campaign support. I'm particularly 
pleased to have participated in the establishment 
and awarding of the President's Entrance 
Scholarships. There are five entrance scholarships 
of $20,000 available ($5,000 annually for four 
years) including the Richard and Jean Ivey 
Family Scholarship. There are also 12 Faculty 
Entrance scholarships of $14,000 ($3,500

annually for four years). All these awards were 
designed to provide an extra incentive for some of 
the country's brightest students to make Western 
their first-choice university.
From an academic perspective, there are many 
initiatives that occurred during the past nine 
years that served to enhance the commitment to 
research and teaching that Western emphasizes.
The approval by the Board in 1987 of the Quality 
Academic and Administrative Adjustment Fund 
(OUAAAF) established an ongoing incentive 
for individual academic units on campus to 
demonstrate why their specific areas should 
qualify for specific funding support. The objective 
of OUAAAF was to enhance areas of distinction 
and priority at Western, and the program contin­
ues to meet its mandate. Carved out of Western's 
base funding, OUAAAF was designed to invest in 
the University's strongest academic areas. The $2 
million in the fund was allocated to 17 different 
long-range programs, ranging from $260,000 to 
hire professors in the Faculty of Medicine to 
$100,000 for a Chair in Public Policy in the 
Faculty of Social Science. The Carl F. Klinck 
Professorship in Canadian Literature was also 
established under the OUAAAF program to 
honor the lifetime achievement of one of 
Western's most outstanding literary scholars.
Faculty plaudits seemed to become a given during 
my tenure at Western, with scores of our dedicat­
ed and outstanding professors receiving the high­
est academic honors their respective disciplines 
provide. I would specifically like to acknowledge 
those who have received awards in the two vears 
since the last President's Report. Bill Fyfe 
(Geology) and Alan Davenport (Engineering) 
were awarded the NSERC Gold Medal in 1992 
and 1994 respectively; Mark Cheetham (Visual 
Arts) was awarded a Guggenheim Fellowship in 
1994; and Marilyn Robinson (Physiology) and 
Nils Petersen (Chemistry) were awarded the 
Lieutenant-Governors Award for Teaching 
Excell ence in 1993. Dr. Robinson was also 
awarded the national 3M Award for Teaching. 
Western's own Edward G. Pleva Award for 
teaching excellence went to David Bentley 
(English), Nils Petersen (Chemistry), Donald 
Santor (Education) and Eileen Gillese (Law) in 
1992-93; to David Burgoyne (Business), Paul 
Cooper (Medicine), Melvyn Goodale



(Psychology) for teaching excellence in 1993-94, 
and to Glenys Stow, who won for excellence in 
teaching by part-time faculty, the first time such 
an award has been given in the part-time category.
On the administrative side, Western committed 
to the Total Quality Service management concept. 
The Western Quality Centre was established in 
1992, and under that initiative, a number of task 
forces have been formed to examine ways that 
Western can continue doing business into this 
decade and beyond in a way that reflects sound 
fiscal responsibility and meets the needs of our 
customers in a positive way.
Perhaps the one discouraging note that has per­
vaded my tenure at Western has been the constant 
and continual erosion of government funding for 
post-secondary education. Much discussion and 
review has surrounded the serious funding issues 
and much of it continues to emphasize the need for 
a collective effort from universities, government, 
students, and the private sector to address the situ­
ation. Most universities are now involved in capital 
campaigns at a level that has not been seen before 
at Canadian universities, and in this province the 
government recently announced fairly substantial 
tuition fee increases in a bid to help offset some of 
the tremendous costs associated wi th university 
education.
One of the unfortunate implications of uncertain 
funding levels has been that universities lind it 
increasingly difficult to attempt long-range plan­
ning. Expiinded class sizes, fewer course options, 
increased teaching loads, die exodus of graduate 
students and qualified teachers, and the deteriorat­
ing condition of university buildings due to 
deferred maintenance are significant results ol 
the underfunding issue that plagues the system.
Initiatives this University has undertaken to
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address some of these concerns have been the 
establishment of an Executive MBA program 
and a modular Master's program in Engineering. 
Both programs broaden the potential student 
constituency and can produce tuition revenues 
in a "free market" environment. The Executive 
MBA program is especially attractive to prac­
tising professional managers in the corporate 
and industrial community. Based in Mississauga, 
the program began in 1991 and has been an 
unqualified success.

Western was one of the first universities to 
commit in principle and subsequently allocate 
financial resources to the employment equity 
program. We became a full participant in the 
Federal Contractors Program in 1988 and have 
since established a Department of Equity Services 
that incorporates the offices of employment equi­
ty, race relations, and sexual harassment. The 
University's revised policy on race relations is 
expected to go before Senate this fall after its full 
discussion throughout the University community. 
Institutional policies in all other areas have been 
in pi ace for several years.
Looking to the future, the University is continu­
ing the development of a formal Campus Master 
Plan. The plan provides the framework for future! 
capital development decisions. Part One of the 
UWO Campus Planning Guidelines was 
approved by the Board two years ago and work 
continues on long-term planning.
The establishment and development of the UWO 
Research Park is another long-range investment 
for the University. Endorsed bv the Board in 
1989, the Park's primary purpose is to promote 
University research and development in partner­
ship with industry. It also assists in the growth of 
new ventures and promotes economic develop­
ment, especially at the local level. Located on a 
111-hectare parcel of land owned by Western just 
north of the campus, the Park includes a confer­
ence centre, residential building and multi-tenant 
research building. To date there are 19 firms 
employing 160 people located in the Research 
Park.

Another initiative that has proved effective in ful­
fillment of the University's mission was the estab 
lishment of the Office of International Academic
Affairs (OlAA). A university the size of Western
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with its strong contingent ol internationallv-recof 
nized scholars, needs to incorporate within its 
vision a strong international mission. It was with 
this idea in mind that the OlAA was established 
four years ago. Before the OlAA was formed, 
there were about 40 international projects under­
way at Western; there are now more than 100.
1 he office exists to encourage and support inter­
national efforts by helping connect individuals 
and groups with each other and to generate the 
resources they will need. The OlAA has been 
very successful in its international outreach 
efforts.



The research efiort cit the University overall has 
been marked by notable growth although the 
funding traditionally available from government- 
sponsored agencies to help researchers in their 
efforts has undergone a constant erosion. The 
reduction of federili funding provided through 
the granting councils such as NSFRC and MRC 
has forced researchers to look for supplementary 
funds elsewhere. Sources of supplementary fund­
ing have included the province, foundations, and 
industry. Research is one of the mainstays of any 
university, and we have to find some way of 
ensuring that it stays as an essential part of our 
institutional mission. Augmenting our research 
funding will be one of the priorities of our 
Research Office in the decade ahead.
At Western we've been fortunate to enjoy a 
supportive relationship with the City of London. 
The City donated generously to the Renaissance 
Campaign and we're privileged to know that 
Londoners and the people of southwestern 
Ontario see Western as their University and 
deserving of support. To ensure that this good­
will continues, we implemented the Community 
Relations Task Force, composed of people from 
different segments of the community and the 
University directly responsible for maintaining 
that relationship. The Task Force has been a 
well-received initiative and we're pleased with 
the progress that has been made on issues of 
mutual concern. There have been some excellent 
cooperative suggestions made in areas such as 
purchasing, accessibility and housing. We expect 
the Task Force will continue its work over the 
next few years.
I also want to acknowledge the quality and 
energy of Western's student body. I think this 
University is fortunate to have the calibre of stu­
dents that I have seen time and again on campus. 
Our students today are a hard-working genera­
tion and much more altruistic than some reports 
might indicate. For example, Western students 
have for more than a decade consistently led the 
country as the num ber one student fund-raisers 
for cystic fibrosis research. Last year during 
their annual Shinerama campaign, the students 
collected $1 15,000, making them the leader 
among North American universities for the 16th 
straight year. Since 1968, Western students have 
raised $1.1 million to fight cystic fibrosis.

Not only do students continue to donate a 
tremendous amount of time and energy to 
charitable causes but they are incredibly active 
in all sorts of student initiatives from student gov­
ernment to community involvement. Kinesiology 
students annually hold the Winter Special Games 
for children with disabilities. The University 
Students' Council (USC) annually manages a 
$9 million budget—something which 1 think they 
do with skill, consideration and thought. I have 
taught and worked at six universities, and I must 
say with complete admiration that I remain the 
number one fan of university students. Western 
students have reinforced that belief in a big way.
Extracurricular and athletic activities are also 
widely supported by the University community. 
There is a lot of participation both at the varsity 
and intramural level, and I know I have certainly 
shared in the triumphs of Mustang successes. We 
have also had more than our share of Olympic 
medal winners, most recently rowers Marnie 
McBean, Silken Laumann and coxswain Leslie 
Thompson, who all won medals at the 1992 
Olympic Games in Barcelona.
Finally, it is with great personal pride and 
pleasure that I am able to say farewell to this 
outstanding University. I do not know of an 
institution in the country that has a more loyal 
or interested faculty, staff, student and alumni 
constituency. It has been an honor to serve in the 
capacity of President of Western. My wife Pennv 
and I take with us many Fine memories, and we 
would like to thank all those who supported us 
and made our stay here a welcome one. For me, 
it has been one of the very best experiences 1 
have ever had.

Thank you.
















































































